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ACOLA Research Training Review

" ExpertWorking Groupdmembers of 4 academies

r 85 submissions +6 public forums + forums with ACGR and
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ACOLA Reviewthree pillars
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guality researchers capabl Australi aodos f
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How to structure the
research training system to
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Enrolment data show international

candidates are increasingly important
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Broad Field of Education International

.

Engineering & related technologies 53 - o
Sbea . International ;
Information Technology 49 candidates ¢
Agriculture Environmental & related e 3
studies much more 3
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Management & Commerce 40 Important m
Natural & Physical Sciences 37 m_ S(_)m_e 2
Architecture and building 28 dISCIPImeS o
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Education 21 )
Health 20 é
Society & Culture 19 §
Creative Arts 10 7




2/3 of candidates are over 30
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100% Employment
002 status
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Donot do a doctor at e
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Most doctoral graduates did not report occupation
as tertiary teachers in 2011 (Australian census)

Occupation type %

Tertiary Education Teachers 25
Natural and Physical Science Professional 17

Professionals not further defined
Social and Welfare Professionals
Medical Practitioners

Information and Organisation Professional

Engineering Professionals
Business Administration Managers
All other occupations 32
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Several indicators demonstrate poor
knowledgetransfer between wniversity
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Present situation (left boxes) and vision
' 100 %

Candidatecentred

My scores based on experience

of ACOLA process
*inclusive definition




Increase internationadcompetitiveness
with new pathway degree

" Current arrangementdimit internationallyrecognised entry
pathways toresearch education

" Bologna cycles 3+ 2+ 3
' Australia 4+ 3¢6&




People who made submissions to ACOLA
supported researchtraining coursework
Mastersdegree
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International benchmarkingat disciplinary
level could improve international
competitiveness

To be truly world class
Australian PhDs in

Marine Science need to
Include advanced
training in skills to
manage big data




Increase candidate focus: be upfront
about career prospects
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Thanks
academia, soon |
will join a

generation of
joblessPhDs



Deregulation of Government scholarships from
2017 designed to enable universities to

better align candidate needs with candidature
realities

Stipend




Improve transferable skills training

Increaseemphasis on career development
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What doors can open beyond academia?




Need accessible evidence of transferable

skills
*Au stralian

Higher Education %
Graduation Statement
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Professionalisesupervision

Good supervision is the most important contributor to HDR
success

ocloningod6o &
doctoral candidates as
cheaplabourare not
professional practices




Change supervisor culture My

supervisor
does not
want me to
go to skills
workshops




but there are always

S | ver back




Increase number of and support
for Indigenous doctoral candidates

" Indigenousresearchers have much to offer

" Targets and increased weighting needed to
acknowledge the value of Aboriginal and Torres Strait
Islander researchers to universities

" Incentives also needed to increase participati




Universities
must do better

% Indigenous

By ensuring: Commencing  Completing
d positive university experience
0 welcoming and supportive environment
0 culturally appropriate supervisotraining




