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Five conversations with my supervisor

3. | understand
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5.1 want to change topic
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Two: The PhD
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A 50 percent of postgraduates do not go into
academiaé
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A 50 percent of postgraduates do not go into
academiaé

A Inter-discipline skills are valuedé

A Collaboration is highly valuedé but di f -
achieve...

A Pressure on completion and finances
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A (false) binaryeé

A thousand year old industry on the cusp of
profound change - Ernst & Young
Change will be driven by five trends

University
of the future
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Three: A changing environment:

Futures
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What Is our value proposition?
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What does a PhD mean in a
time of disruption?
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A PhD established in Germany °

A1880s
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Has the PhD kept up?
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A Majority of research on undergraduate student FYE
nNnvery |1 ttl e oreppstgraduatel r e s ¢
(Larcombe & Malkin, 2011)
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dissatisfied with their first year experience (Kift &
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What we know?

A Majority of research on undergraduatest udent F YFE
| 1 tt 1l e r e p oonpostgraduate farecombe & O
Malkin, 2011)

A A high proportion of under-grads are unsettled or
dissatisfied with their first year experience (Kift & Nelson,
2005; Brown et al., 2013)

A We have little information on how this translates to the first
year experience?



WESTERN SYDNEY
UNIVERSITY

What is the experience? ;

Students (All) Students (First Yee

Positive 5 (11%) 8 (21%) 2 (18%)

Negative 22 (49%) 22 (58%) 6 (55%)

Neutral 18 (40%) 8 (21%) 3 (27%)

e. Percentages represent the proportion of responses per staff/student group.

Source: The First Year Postgraduate Stud@sperience; Bond, OLT, ACER, CAPA, USQ, VU, JCU
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